 Interview Questions

Trainer and Training Coordinator
Name of Candidate _____ _______________________________________  
Interviewer ____________________________________________________________
1. Why are you interested in working for KCSDV?  What specifically about this position interests you?

2. Tell us about your knowledge of domestic violence and sexual assault.  What do you think causes DV or SA?
3. Tell us about your experience as a trainer and/or curricula developer.  What do you think are the most important aspects to being a successful and effective trainer?
4. What do you think you might need to be able to do this position well?

5. Tell us how you have worked in collaborative work environments or teams before.  What makes a strong collaboration or team?

6. Think of one or two previous jobs you’ve held and tell us what you have liked and/or disliked about those experiences.
7. Describe a time when you had a difficult issue with a supervisor; what steps did you take; what was the outcome?

8. Think about a disagreement with a co-worker: what did you do to resolve it and what did you learned from that experience?

9. What is your ideal work environment? 

10. Tell us how you set priorities and organize your work. 

11.  What do you think is the strongest skill you would bring to KCSDV in this position?

12. If offered the position, when would you be available to begin working?

13. What questions do you have for us?

