Effective April 1, 2020 through December 31, 2020

FFCRA — Leave Chart for Emergency FMLA and Emergency Sick Leave

Qualifying Reasons for:

Weeks 1 and 2

Weeks 3 through 12

Emergency Paid Sick Leave (EPSL) (80 hours) (additional 10 weeks)
1. subject to a Federal, State, or local quarantine or
isolation order related to COVID-19 Paid EPSL at No EFML No EFML
regular rate
2. has been advised by a health care provider
to self-quarantine related to COVID-19 Paid EPSL at No EFML No EFML
regular rate
3. is experiencing COVID-19 symptoms and is
seeking a medical diagnosis Paid EPSL at No EFML No EFML
regular rate
4. is caring for an individual subject to an order
described in (1) or self-quarantine as described Paid EPSL at No EFML No EFML
in (2) 2/3 regular rate
5. is caring for his or her child whose school or
place of care is closed (or child care provider is
unavailable) due to COVID-19 related reasons Paid EPSL at Unpaid PAID EFML at 2/3
This is Also the Only Qualifying Reason for 2/3 regular rate EFML regular rate
Emergency Family Medical Leave (EFML)
6. s experiencing any other substantially-similar Paid EPSL at
condition specified by the U.S. Department of 2/3 regular rate | No EFML No EFML

Health and Human Services
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Effective April 1, 2020 through December 31, 2020

Determining an Employee’s Pay Under the Emergency Paid Sick Leave Act (EPSLA)

Start Here

Does the employee
qualify under one of the
six reasons (below) for
leave under the EPSLA?

YES

NO

The Employee is not
entitled to Emergency
Paid Sick Leave and
must use accrued
leaves.

LN

Part

Does the employee qualify
for reasons 1, 2, or 3 in the
EPSLA?

YES

Does the employee work
full time or part time?

Full
Time

NO

The Employee is entitled to
Emergency Paid Sick Leave at
their regular rate of pay for the
average number of hours
worked in a two week period.
(Max $511/day & $5,110 total)

3/27/2020

The Employee is entitled to 80
hours of Emergency Paid Sick
Leave at their regular rate of pay.
(Max $511/day & $5,110 total)

Does the employee qualify
for reasons 4, 5, or 6 in the
EPSLA?

YES

Does the employee work
full time or part time?

Full
Tim

Part
Time

The Employee is entitled to 80

(Max $200/day & $2,000 total)

Qualifying reasons to take Emergency Paid Sick Leave (all relating to COVID-19):

(1) The employee is subject to a Federal, State, or local quarantine or isolation order.

(2) The employee has been advised by a health care provider to self-quarantine.

(3) The employee is experiencing symptoms of COVID—-19 and seeking a medical diagnosis.

(4) The employee is caring for an individual who is subject to such an order in (1) or such advice in (2).
(5) The employee is caring for their child whose school or place of care has closed or is unavailable.
(6) The employee is experiencing any other substantially similar condition specified by the Secretary of Health and Human Services.

hours of Emergency Paid Sick
Leave at two thirds (2/3) their
regular rate of pay.

The Employee is
entitled to Emergency
Paid Sick Leave at two

thirds (2/3) their
regular rate of pay for

the average number
of hours worked in a
two-week period.
(Max $200/day &
$2,000 total)




Effective April 1, 2020 through December 31, 2020

Determining an Employee’s Pay Under the Emergency Family and Medical Leave
Expansion Act (EFMLEA)

Start Here
Is the employee

requesting leave
to care for their
child whose school
or place of care
has closed or is
unavailable due to
COVID-19?

Has the
employee been
on payroll for
at least 30
calendar days?

YES

—

NO

Nol

is not eligible is not eligible
for leave under for leave under
the EFMLEA.

the EFMLEA.

Note: Payments to employees under
the EFMLEA may not exceed $200 a day
or $10,000 total.

3/27/2020

YES

=)

The employee is

entitled to 12 weeks

of EFMLEA leave.
Has the employee
already used

Emergency Paid Sick

Leave from the
EPSLA?

YES

)

NOl

The employee can
use two weeks of
EPSLA leave during
the first two weeks
of EFMLEA leave.
This is paid at 2/3
the employee’s
regular rate.

THENl

The following 10
weeks must be
paid at 2/3 the

employee’s regular
rate of pay.

Does the The first 10
employee have NO days (2 weeks)
accrued -' of EFMLEA
balances of leave may be
paid leaves? unpaid.
YES THEN

The employee can
use their accrued
paid leave during

the first two
weeks. This is paid
at the employer’s
normal leave
rates.

THEI\l

The following 10
weeks must be
paid at 2/3 the

employee’s regular
rate of pay.

The following

10 weeks must

be paid at 2/3

the employee’s

regular rate of
pay.




TRENT H. BAGGETT
Executive Coordinator

KATHRYN B. BREWER
Assistant Executive Coordinator

STATE OF OKLAHOMA

DISTRICT ATTORNEYS COUNCIL

421 NW 13" Street, Suite 290 o Oklahoma City, Oklahoma 73103

EXECUTIVE FINANCE GRANTS VICTIMS IT TRAINING UVED
405-264-5000 405-264-5004 405-264-5008 405-264-5006 405-264-5002 405-264-5000 405-264-5010
FAX 405-264-5099 405-264-5099 405-264-5099 405-264-5097 405-264-5099 405-264-5099 405-264-5099

March 27, 2020

Dear Colleagues:

As we all face the growing health concerns impacting our world, the DAC remains
committed to providing technical assistance to organizations serving crime victims.

Many of you may be grappling with how to serve victims in the weeks and months ahead
as traditional methods may not be feasible or recommended. You are not alone and we
have located links to some national resources that may be of help to you and your staff
during this national emergency.

Work Environment

We have heard from local programs that are in the process of adapting work settings in
response to COVID-19. For example, many organizations are seeking resources on
transitioning to remote teams, supervising telecommuting staff, ensuring appropriate new
workloads, and supporting colleagues’ self-care. This may be an opportune time to focus
on those professional “to do” items that usually get little attention, e.g., building staff
skills, drafting trauma-informed policies and protocols, or even training volunteers online.
Here are a few ideas:

«*» With changes in schedules, you may find time to work toward the National Advocate Credential
(https://www.thenacp.org/). OVC TTAC's Victim Assistance Training (VAT) Online is a no-cost
resource you can use toward this credential
https://www.ovcttac.gov/views/TrainingMaterials/dspOnlineTraining.cfm.

%+ Do you want to create or strengthening your trauma-informed standard operating procedures?
Consult the great information from the Human Trafficking Task Force e-Guide.

%+ There are helpful resources for supporting volunteers as well at the OVC TTAC Resource Library
https://www.ovcttac.gov/resourcelibrary/index.cfm.
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https://www.thenacp.org/
https://www.ovcttac.gov/views/TrainingMaterials/dspOnlineTraining.cfm
https://www.ovcttac.gov/taskforceguide/eguide/4-supporting-victims/resources-41-using-a-trauma-informed-approach/
https://www.ovcttac.gov/resourceLibrary/index.cfm
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Supporting Survivors and Staff
National hotline supports remain available, including:

The National Domestic Violence Hotline is 24/7, confidential, and free: 1-800-799-7233 and
through chat.
The National Sexual Assault Hotline is 24/7, confidential, and free: 1-800-656—HOPE (4673) and
through chat.
The National Human Trafficking Hotline is 24/7, confidential, and free: 1-888-373-7888 and
through text SMS: 233733 (Text “Help” or “Info”)
The StrongHearts Native Helpline for domestic/sexual violence is available 7:00 a.m.-10:00 p.m.
central time, confidential, and specifically for native communities: 1-844—-762-8483.
The Trans LifeLine for peer support for trans folks is available 9:00 a.m.—3:00 a.m. central time:
1-877-565-8860
Futures Without Violence-Information on COVID-19 for Survivors, Communities, and DV/SA
Programs
OVC TTAC Victim Assistance Trainings (VAT) Online- modules on:

= Self-Care

= (Crisis Intervention
QOVC: Vicarious Trauma Toolkit
CDC: Managing Stress and Anxiety

Using Virtual Platforms with Clients

NNEDV: Remote Work During Public Health Crises — Technology Safety (includes
information about Choosing a Digital Services Platform and Choosing a Vendor for
Digital Services)

NNEDV: Best Practices for Mobile Computing Devices — Technology Safety

NASW: Standards for Technology in Social Work Practice

NNEDV: Tech Safety: Using Technology to Communicate with Survivors During a Public Health
Crisis

NOTE: Before selecting and purchasing online meeting space for meetings to connect with
clients, be sure to review their policies on privacy and HIPAA compliance, if appropriate. For
example:

https://zoom.us/docs/doc/Zoom-hipaa.pdf
https://www.gotomeeting.com/meeting/resources/hipaa-compliant-video-conferencing
https://www.bluejeans.com/use-cases/healthcare

Using Virtual Platforms with Staff

Harvard Business Review: How to Get People to Actually Participate in Virtual Meetings
VitalSmarts: How to Manage Newly Remote Teams
Microsoft Teams
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https://protect2.fireeye.com/v1/url?k=ea527474-b62ac365-ea555091-ac1f6b0176a2-8ff9b04a45239559&q=1&e=b4f2f39a-c114-40d2-bf61-1c5dcecf6138&u=https%3A%2F%2Fwww.thehotline.org%2F
https://protect2.fireeye.com/v1/url?k=c2b9ae94-9ec11985-c2be8a71-ac1f6b0176a2-e210829d8b06cf9e&q=1&e=b4f2f39a-c114-40d2-bf61-1c5dcecf6138&u=https%3A%2F%2Fhotline.rainn.org%2Fonline%3F_ga%3D2.1272049.1121455869.1584120887-1734706098.1584120887
https://protect2.fireeye.com/v1/url?k=46c2552a-1abae23b-46c571cf-ac1f6b0176a2-994785ed8794a8e1&q=1&e=b4f2f39a-c114-40d2-bf61-1c5dcecf6138&u=https%3A%2F%2Fwww.strongheartshelpline.org%2Fget-help%2F
https://protect2.fireeye.com/v1/url?k=ae713268-f2098579-ae76168d-ac1f6b0176a2-2ea36544504f60ef&q=1&e=b4f2f39a-c114-40d2-bf61-1c5dcecf6138&u=https%3A%2F%2Fwww.translifeline.org%2Fhotline
https://protect2.fireeye.com/v1/url?k=2f7b29c6-730c9867-2f7c0d23-ac1f6b01771c-ad41a7c1b0b6804f&q=1&e=294fba1c-37c8-48c1-8d97-6e346625a950&u=https%3A%2F%2Fwww.futureswithoutviolence.org%2Fget-updates-information-covid-19%2F
https://protect2.fireeye.com/v1/url?k=2f7b29c6-730c9867-2f7c0d23-ac1f6b01771c-ad41a7c1b0b6804f&q=1&e=294fba1c-37c8-48c1-8d97-6e346625a950&u=https%3A%2F%2Fwww.futureswithoutviolence.org%2Fget-updates-information-covid-19%2F
https://protect2.fireeye.com/v1/url?k=a8624819-f415f9b8-a8656cfc-ac1f6b01771c-9a191b57881c1afa&q=1&e=294fba1c-37c8-48c1-8d97-6e346625a950&u=https%3A%2F%2Fwww.ovcttac.gov%2Fviews%2FTrainingMaterials%2FdspOnline_VATOnline.cfm
https://protect2.fireeye.com/v1/url?k=972fdb07-cb586aa6-9728ffe2-ac1f6b01771c-3a96b0b5f953a196&q=1&e=294fba1c-37c8-48c1-8d97-6e346625a950&u=https%3A%2F%2Fwww.ovcttac.gov%2Fvicarioustrauma%2F
https://www.cdc.gov/coronavirus/2019-ncov/prepare/managing-stress-anxiety.html
https://protect2.fireeye.com/v1/url?k=e107dbe0-bd706a41-e100ff05-ac1f6b01771c-2b7303220f2abcaf&q=1&e=294fba1c-37c8-48c1-8d97-6e346625a950&u=https%3A%2F%2Fwww.techsafety.org%2Fremote-work-public-health-crisis
https://protect2.fireeye.com/v1/url?k=9b33b139-c74b1c14-9b3495dc-ac1f6b0176b0-a7fabb95b039684f&q=1&e=ecf00fb2-61be-4d17-8d84-d49afcf0006a&u=https%3A%2F%2Fwww.techsafety.org%2Fchoosing-a-platform
https://protect2.fireeye.com/v1/url?k=1a6ac2f5-46126fd8-1a6de610-ac1f6b0176b0-d9b5ab5f669f225e&q=1&e=ecf00fb2-61be-4d17-8d84-d49afcf0006a&u=https%3A%2F%2Fwww.techsafety.org%2Fchoosing-a-vendor
https://protect2.fireeye.com/v1/url?k=1a6ac2f5-46126fd8-1a6de610-ac1f6b0176b0-d9b5ab5f669f225e&q=1&e=ecf00fb2-61be-4d17-8d84-d49afcf0006a&u=https%3A%2F%2Fwww.techsafety.org%2Fchoosing-a-vendor
https://protect2.fireeye.com/v1/url?k=3b2ce1e7-675b5046-3b2bc502-ac1f6b01771c-2b9e373386bd6aca&q=1&e=294fba1c-37c8-48c1-8d97-6e346625a950&u=https%3A%2F%2Fwww.techsafety.org%2Fresources-agencyuse%2Fmobilecomputing-bestpractices
https://protect2.fireeye.com/v1/url?k=0b0fa520-57781481-0b0881c5-ac1f6b01771c-a876644cf331ff3f&q=1&e=294fba1c-37c8-48c1-8d97-6e346625a950&u=https%3A%2F%2Fwww.socialworkers.org%2FLinkClick.aspx%3Ffileticket%3DlcTcdsHUcng%253d%26portalid%3D0
https://protect2.fireeye.com/v1/url?k=ee9b063f-b2ecb79e-ee9c22da-ac1f6b01771c-a3e7262901f7514c&q=1&e=294fba1c-37c8-48c1-8d97-6e346625a950&u=https%3A%2F%2Fwww.techsafety.org%2Fdigital-services-during-public-health-crises
https://protect2.fireeye.com/v1/url?k=ee9b063f-b2ecb79e-ee9c22da-ac1f6b01771c-a3e7262901f7514c&q=1&e=294fba1c-37c8-48c1-8d97-6e346625a950&u=https%3A%2F%2Fwww.techsafety.org%2Fdigital-services-during-public-health-crises
https://zoom.us/docs/doc/Zoom-hipaa.pdf
https://www.gotomeeting.com/meeting/resources/hipaa-compliant-video-conferencing
https://www.bluejeans.com/use-cases/healthcare
https://hbr.org/2020/03/how-to-get-people-to-actually-participate-in-virtual-meetings?utm_medium=email&utm_source=newsletter_daily&utm_campaign=dailyalert_activesubs&utm_content=signinnudge&referral=00563&deliveryName=DM71994
https://protect2.fireeye.com/v1/url?k=72cdccaf-2eba7d0e-72cae84a-ac1f6b01771c-f1ce061a9dd28f60&q=1&e=294fba1c-37c8-48c1-8d97-6e346625a950&u=https%3A%2F%2Fwww.vitalsmarts.com%2Fcrucialskills%2F2020%2F03%2Fhow-to-manage-newly-remote-teams%2F%3Fmkt_tok%3DeyJpIjoiT1RCbU1qRm1PRE0wTlRsaSIsInQiOiJIUktzUTJsODZiaHJuUG9hNGw2MHVxdGh6UWtHUGkxbndTZnZOYVRHVEcxem9Ga0REa2NaZnQyMERFbEd5dFFmcFViNlBOY25cLzVzdDdjWEJJdVZJWWR0ZFhteVd1SXNIc3dIc2w5bzFNVTNBbFJ6cHR4WlA0MTM4UDJVVjJGQ08ifQ%253D%253D
https://products.office.com/en-us/microsoft-teams/group-chat-software?&ef_id=EAIaIQobChMI5OjVpbW76AIVidlkCh1ohwlHEAAYASAAEgLB5_D_BwE:G:s&OCID=AID2000955_SEM_EAIaIQobChMI5OjVpbW76AIVidlkCh1ohwlHEAAYASAAEgLB5_D_BwE:G:s&gclid=EAIaIQobChMI5OjVpbW76AIVidlkCh1ohwlHEAAYASAAEgLB5_D_BwE

e

%

X/ X/ X/
R X X X4

e

%

e

%

X/
°e

X3

S

X3

S

X3

%

X3

%

X3

%

Disaster Preparedness and Response

OVC: Helping Victims of Mass Violence & Terrorism Toolkit (specifically, the resources
on Partnership & Planning, and Recovery)

VolunteerPro: Nonprofit Emergency Plans - What You Need to Know

American Red Cross: Ready Rating

VAWnet: Emergency Planning
https://docs.google.com/document/d/1TMwGbYbexQejRgmgK6veNs2P1JQWTGTTHyf-
peOpvll/edit?usp=sharing (example of resource planning/community guide)

Responding to COVID-19

National Network to End Domestic Violence (NNEDV): Resources on the Response to the
Coronavirus (COVID-19)

National Association of Social Workers: Guidance on Responses to Infectious Diseases
and COVID-19

CDC: Guidelines for Community Organizations

Georgia Center for Nonprofits: Nonprofit guide to COVID-19 Planning

SAMHSA: Tips for Social Distancing

SAMHSA: Guidance for Substance Use Facilities

VAWnet Preventing & Managing the Spread of COVID-19 Within Domestic Violence

Programs (includes guidance for shelters and homeless programs, and much more)
COVID-19 Resources for Legal Services and Victims’ Rights - National Crime Victim Law
Institute

Should you need assistance with making modifications to your VOCA grant, please
continue to contact our office at VOCAhelp@dac.state.ok.us.

Sincerely,
Suganne Breedlove

Suzanne Breedlove
Director of Victims Services
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https://protect2.fireeye.com/v1/url?k=80fc830b-dc8b32aa-80fba7ee-ac1f6b01771c-1a9a5ba6ced18408&q=1&e=294fba1c-37c8-48c1-8d97-6e346625a950&u=https%3A%2F%2Fwww.ovc.gov%2Fpubs%2Fmvt-toolkit%2Frecovery.html
https://protect2.fireeye.com/v1/url?k=58a0058c-04d7b42d-58a72169-ac1f6b01771c-2a7457951f0da810&q=1&e=294fba1c-37c8-48c1-8d97-6e346625a950&u=https%3A%2F%2Fvolpro.net%2Fnonprofit-emergency-plans%2F
https://protect2.fireeye.com/v1/url?k=0e461891-5231a930-0e413c74-ac1f6b01771c-1959292027172274&q=1&e=294fba1c-37c8-48c1-8d97-6e346625a950&u=https%3A%2F%2Fwww.readyrating.org%2F
https://protect2.fireeye.com/v1/url?k=7a31056b-2646b4ca-7a36218e-ac1f6b01771c-12fa4ffcd3c7b92a&q=1&e=294fba1c-37c8-48c1-8d97-6e346625a950&u=https%3A%2F%2Fvawnet.org%2Fmaterials%2Fdisaster
https://docs.google.com/document/d/1TMwGbYbexQejRqmgK6veNs2P1JQwTGTTHyf-peOpvlI/edit?usp=sharing
https://docs.google.com/document/d/1TMwGbYbexQejRqmgK6veNs2P1JQwTGTTHyf-peOpvlI/edit?usp=sharing
https://protect2.fireeye.com/v1/url?k=9a3e0e5a-c649bffb-9a392abf-ac1f6b01771c-1f80e0d1fa597d5e&q=1&e=294fba1c-37c8-48c1-8d97-6e346625a950&u=https%3A%2F%2Fnnedv.org%2Flatest_update%2Fresources-response-coronavirus-covid-19%2F
https://protect2.fireeye.com/v1/url?k=9a3e0e5a-c649bffb-9a392abf-ac1f6b01771c-1f80e0d1fa597d5e&q=1&e=294fba1c-37c8-48c1-8d97-6e346625a950&u=https%3A%2F%2Fnnedv.org%2Flatest_update%2Fresources-response-coronavirus-covid-19%2F
https://www.socialworkers.org/Practice/Infectious-Diseases/Coronavirus
https://www.socialworkers.org/Practice/Infectious-Diseases/Coronavirus
https://www.cdc.gov/coronavirus/2019-ncov/community/organizations/guidance-community-faith-organizations.html?CDC_AA_refVal=https%3A%2F%2Fwww.cdc.gov%2Fcoronavirus%2F2019-ncov%2Fcommunity%2Fguidance-community-faith-organizations.html
https://protect2.fireeye.com/v1/url?k=6b528f62-37253ec3-6b55ab87-ac1f6b01771c-07dda605384636be&q=1&e=294fba1c-37c8-48c1-8d97-6e346625a950&u=https%3A%2F%2Fwww.gcn.org%2Farticles%2FEmergency-planning-for-nonprofits-Coronavirus-and-beyond
https://www.samhsa.gov/sites/default/files/tips-social-distancing-quarantine-isolation-031620.pdf
https://www.samhsa.gov/sites/default/files/covid-19-42-cfr-part-2-guidance-03192020.pdf
https://protect2.fireeye.com/v1/url?k=b18ed6ba-edf9671b-b189f25f-ac1f6b01771c-1ccd3adaa0a1051d&q=1&e=294fba1c-37c8-48c1-8d97-6e346625a950&u=https%3A%2F%2Fvawnet.org%2Fnews%2Fpreventing-managing-spread-covid-19-within-domestic-violence-programs
https://protect2.fireeye.com/v1/url?k=b18ed6ba-edf9671b-b189f25f-ac1f6b01771c-1ccd3adaa0a1051d&q=1&e=294fba1c-37c8-48c1-8d97-6e346625a950&u=https%3A%2F%2Fvawnet.org%2Fnews%2Fpreventing-managing-spread-covid-19-within-domestic-violence-programs
https://law.lclark.edu/live/news/43063-covid-19-resources-for-legal-services-and-victims
https://law.lclark.edu/live/news/43063-covid-19-resources-for-legal-services-and-victims
mailto:VOCAhelp@dac.state.ok.us
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